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c:.0MEN: KNOW YOUR RIGHTSI) 
Insert - July 1993 
Since Edmonton Working Women published this edition of Women: Know Your Rights! in June 1989, there 
have been changes to a number of areas covered in the handbook For e.xample, all public pension plans 
have slightly increased benefit rates and application fees for work visas and permanent residency in Canada 
have been drastically raised. The follOWing are some of the other changes. Depending on future funding 
and donations, we will be publishing a revised handbook 
The new rates are $1.65 for a single meal and $2.50 a day for lodging. 
p. 21 MinLIII!lm W~~~ 
The new minimum wage is $5.00 an hour for most employees. For students under age 18 who are employed 
outside normal school hours, it is $4.50 an hour. There are exceptions for salespeople and workers paid 
by the piece. 
p. 52 Unemployment Insurance (UI) - Regular Benefits 
There are a number of recent cuts to UI which further erode this social safety net. Benefits are reduced 
from 60% to 57% of a claimant's insurable earnings. This only applies to claimants who establish theirclaims 
after April 4. 1993. It is interesting to note that at one time. UI benefits were at 66%. 
Workers who quit their jobs "without just cause" orare fired for"misconduct" lose their rights to benefits. 
Workers must prove that there was just cause for quitting or that the firing was not for misconduct. A 
brochure available from any Canada Employment Centre gives 40 reasons which may be considered "just 
cause" for quitting your job if you had no "reasonable alternative." Employment and Immigration Canada 
advises that YOll should take all "reasonable measur(>.s" to correct the situation before you quit. 
If you are having trouble with the UI system. call or write to EWW at 429-3370. #30. 9930-106 Street. 
Edmonton, T5K I C7, and ask for a copy of "For a Just Cause: A UI Handbook Produced for Workers by 
Workers." It was written by the Public Service Alliance of Canada/Canada Employment and Immigration 
Union. 
add: 5) E<!.t:flntalJ2gnf'ilJd. may be collected by both natural and adoptive parents while caring for a 
newborn or adopted child. The maximum of 10 wEX'!ks of benefits can be claimed by one parent or split 
between both parents if both are eligible. The maximum may be extended in special situations. 
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